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CODE OF CONDUCT

Corvette Junior Public School is a community school.  We foster a caring and positive atmosphere in which children have the opportunity to work to their full potential by experiencing academic, social and emotional growth.

Our Code of Conduct is a combination of expectations and responsibilities developed in partnership by students, staff and parents.  Our goal is to establish a positive school culture by providing a safe and secure learning environment for all students at Corvette Junior Public School.

 TORONTO DISTRICT SCHOOL BOARD MISSION STATEMENT

Our mission is to enable all students to reach high levels of achievement and to acquire the knowledge, skills and values they need to become responsible members of a democratic society.

We value:

· Each and every student

· A strong public education system

· A partnership of students, school, family and community

· The uniqueness and diversity of our students and our community

· The commitment and skills of our staff

· Equity, innovation, accountability and accessibility

· Learning environments that are safe, nurturing, positive and respectful
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Objective:

To establish a framework to enable, support and maintain a positive school climate that focuses on progressive discipline and promotes positive student behaviour.

Definitions:

Progressive discipline is a whole-school approach that utilizes a continuum of interventions, supports and consequences to address inappropriate student behaviour and to build upon strategies that promote positive behaviours.  When inappropriate behaviour occurs, disciplinary measures should be applied within a framework that shifts the focus from one that is solely punitive to a focus that is both corrective and supportive.  

Progressive discipline is a process designed to create the expectation that the degree of discipline will be in proportion to the severity of the behaviour leading to the discipline and that the previous disciplinary history of the student and all other relevant factors will be taken into account.
Progressive discipline must take into account the needs of individual students by showing sensitivity to diversity, to cultural needs, and to special education needs.  In addition, progressive discipline must be in keeping with Ministry of Education and Board policies on antiracism, ethno cultural equity and antidiscrimination education.

	INTERVENTIONS




· counseling
· reinforcing positive behaviour

· restricting privileges

· providing meaningful withdrawal from class and/or activities

· providing meaningful detentions

· interviewing students informally

· involving parent/guardians

· counseling from Board or outside services

· referring to Student and Community Services

· restitution for damages to Board

· suspension from school

· involving the police (as necessary)

· recommending expulsion
· restorative justice practices


	


	                                                      RESPONSIBLITIES OF STUDENTS




· To attend school punctually, regularly in full uniform and to be prepared to participate fully
· To co-operate in the development of a positive learning environment, and to put forth their best effort in the completion of all school work

· To demonstrate self-discipline and to respect the rights of others by keeping your hands and your feet to yourself
· To conduct themselves in a safe, orderly manner by following school procedures at all times (e.g., classroom, recess, lunch, hallway transitions, etc.)
· To develop and display a respect for school, community and personal property

	                                                         RIGHTS OF STUDENTS




· To work and learn in a positive, safe and caring environment

· To receive a quality educational experience

· To be treated fairly and respectfully in an environment free of discrimination

· To know that consequences for breaking rules will be fair, realistic, and clearly explained

· To have opportunities to participate in a variety of co-curricular activities

	                                      RESPONSIBILITIES OF STAFF




· To establish strategies to ensure students behave appropriately

· To treat students fairly, with respect and courtesy, and to be sensitive to their needs as individuals

· To develop and present quality programs consistent with Board and Ministry guidelines

· To provide opportunities for ongoing dialogue with parents related to student achievement and behaviour
· To maintain a safe, disciplined, positive and caring learning environment

· To provide a positive role model for students

· To provide opportunities for students to improve the school climate by assuming leadership roles (e.g., student council, classroom leaders)
	                                                         RIGHTS OF STAFF




· To teach in a safe, secure, and positive teaching environment

· To be treated with respect and courtesy at all times

· To receive the support of students and the community as partners in providing a quality educational environment

	                                   RESPONSIBILITIES OF PARENT/GUARDIANS


· To provide for the well-being of their children, and ensure that their children arrive at school regularly, punctually and ready to learn
· To co-operate with the school in terms of acting as a partner in the education of their children

· To encourage appropriate behaviour at school and a positive attitude toward learning

· To maintain regular and supportive communication between home and school

	                                                         RIGHTS OF PARENT/GUARDIANS




· To know that a quality education will be provided for their children

· To expect that the school will provide a safe, caring and positive environment conducive to learning

· To communicate with the school on all aspects of their children’s progress and behaviour

· To expect the school to follow a progressive discipline model when dealing with inappropriate student behaviour
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