ETOBICOKE COLLEGIATE INSTITUTE

BUSINESS STUDIES DEPARTMENT

STUDENT INFORMATION SHEET
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Course Title:
BUSINESS  LEADERSHIP

Course Code:
BOH 4M 

Credit Value:
1


Prerequisite:
One university, university/college, or college course in Business Studies or Canadian and World Studies.

Textbook(s):
BUSINESS

Management Fundamentals,Canadian Edition  Schermerhorn, Wright, 

Value of Textbook:
$120.00

Overview:
This course emphasizes ways in which organizations deal with issues affecting their competitiveness in a changing technological and global business environment.  Students will examine various leadership techniques; study issues such as ethics in business, social responsibility, management of group dynamics, uses of information technology, workplace stress and conflict, employee motivation and globalization.  Students will have an opportunity to develop their management style, access business factors, and apply decision-making skills to real and simulated business case studies.

Materials Required:
Students will provide a binder, 3-hole lined paper, pen, pencil.  

General Expectations:
Be prompt and present for all classes, with adequate supplies, books and materials.  Arrive to class with homework completed and be ready to participate fully in classroom activities.  Cooperate with others, as well as contribute to the general housekeeping of the classroom.  


The following WILL NOT be allowed in all business classrooms:  hats, walkmans, cell phones, pagers, food, and beverages.

General Expectations:
The Etobicoke Collegiate Evaluation Policy as stated in the student agenda book shall be followed for late submission of assignments, and missing tests and major evaluations.
.
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COURSE CONTENT
· Management Past and Present theories;

· Ethical Behaviour and Social Responsibility (values and belief system, and ethical questions facing management); organizational structures (types); the changing nature of work (alternative work schedules, job design approaches);   

· Leadership in a cross cultural environment.

· Global Dimensions of management

ASSESSMENT AND EVALUATION (cumulative marks)

Evaluation Tools

Evaluation Categories




Knowledge/Understanding 
30%


Assignments
 20%
Application


25%


 Cases
 30%
Communication
20%


Projects  (2) 
 20%
Thinking/Inquiry

25%


FINAL   EXAM
 30
%




100%

Learning Skills 

will be evaluated separately on the report card with letter grades (E = excellent; G = good; S = satisfactory; N = needs improvement).  Using checklists, self and peer evaluation and other tools, the teacher will report on homework completed, attendance and punctuality, participation in classroom activities, cooperation with peers and teacher, teamwork, and being prepared for daily work with classroom supplies.
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